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Whistleblowing Policy

Safer Recruitment

All new members of staff will strictly follow our Safer Recruitiment Policy and Procedure (see
Safer Recruitment Policy) before beainming work in the setting,.

Reporting Concerns About Staff

If staff have concerns about another member of staff, the following procedure must be
followed:

e Report any concerns +o the Designated Safequarding Lead (DSL) or Deputy Designated
Safeguardivg Lead (DDSL).

e The DSL will then inform the Local Authority Designated Officer (LAPO) within one working
day, and Ofsted within 14 days (or sooner, depevding on LADO advice).

e Tf concerus are regarding the DSL or DDSL thew staff cav contact the LADO directly.
Contact details are displayed in the +oilets and in the policies.

o Cheshire East LADO contact details
01270 D5 A04 or 01606 25D a3,

e LADO awud child protection contact information for out-of-area children will also be displayed in
the toilets.

whistleblowing
Staff can also report concerns avonymously or confidentially via the NSPCC Whistleblowivg Live:

e Phiove: DB00 02D D2B5 open Dam - Bpm Won — Fri or dam — Gpim at weekends.
e Email: helpuspec.orauk
o Open: Mon — Fri dam — &pwn, Sat — Sun dam — epm

Staff Conduct on Social Media

All staff must be aware that any inappropriate or concerving content posted on personal social
media way result in a referral to LADO and conld affect their suitability to work with children.

o Wanagement reserves the right to request to follow or friewd staff on social media to ensure
posts are appropriate.

o Staff are strictly forbidden from posting any photos or information about childrew v their
care.,

o Staff are also discouraged from friending parents on personal accounts.
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Promoting a Safe and Open Culture

e Wanagement will actively promote av open culture, be regularly present on site, and build
strong, familiar relationships with staff.

o All staff are responsible for movitoring each other for changes i behaviour, pushing
boundaries, or any conduct that seems inappropriate or unusual.

DBS and Visitor Protocols

o All Forest School staff must have a current DBS check, registered on the Update Service.
o All visitors must:

Siogm in via the Baby's Days visitor log.

Never be left unsupervised with children.

Not take children to the toilet or change vappies under any circumstavces.

Show valid idewtification if not personally known to staff. Entry will be refused if staff
are unsure of the visitor's identity.

Accident, Tucident & Tnjury Reporting

e Every accident or incident that occurs while a child is i our care will be documented, and
parents will be informed and asked +o sigu +he records.

o Staff will note any marks or injuries present when children arrive, and ask parents +o explain
if these occurred ontside the setting,

o Parewts are reduired to complete a Pre-existing Tujury Form on Blossom where applicable.

Ovgoing Record Keeping & Staff Agreements

o Accurate records are waintained for each child.
o All staff are required +o sign the Code of Conduct, confirming their nderstanding and
agreement to our safeguarding procedures.

For more information contact us:

T: 07950 709 042

E: wildexplorerstDoutlook.com
wild Explorers Forest School, Chester Road, Poyntou ,
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